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.BlYJtr-MAIL:&FIRST, CLASS.MAit 
PERSONi&L;.& C()N'EIDJ£Nl1A:L 

Mr. NathanCradduck, County,Auditor 
TomGreenCounty 
112W.Beauregard Avenue 
San Angelo, TN 76903 

Re: 	 Trim GtoonGourity, ~Proposal.fon.GASB:M5··:Actuarjaleonst11tmg 
SewfczeslPostJ-Emgloyment13inefi.ts'for ~eJltees ' . . .. 

Dear Nathan; 

Asrequested, we have provided a proposal for Actuarial ServicesJor 
thepost-employmentbenefitprogram of Tom Green County. 

Thank you for considering Danziger &Markh6ffLLP to provide 
services to your County. 

1, Edward Echeverria, have been authorized to represent our fmnand 
provide this response to your request. 

We understand the scope ofthe actuarial services to be performed. 

For reference, we have • also included. (1}acopyofour data request 
package and (2) a sample copy ofour actUarial rep?rtPlease note that we 
wiU.certajnlyaccept data in virtuaiIy any electroni~Jormat. . 

Ourfeequote can be found on the third page of the proposal. 

SERVING CLIENTS SINCE 1960 

00')04256 	 L23MainSlreet, While Plains , New York l060J .. www.dmf awyers ;.c.om 

http:awyers;.c.om


We representthatall information contained inthe proposal is true and correct: Wedid 
not, in a,ny way, collude, conspire ·to agree, directly otindirectly, with any person, firm, 
corporation crother Proposerinregard to the amount,terms or conditions ofthis proposal. We 
acknowledgethatthe .County has the right to make.any inquiry it deemsappropri£lte to 
substantiate oLsupplement information supplied by ·the PrOposer. .Further,>the Proposer grants 
the County permission to make these inquiries, and will provide any and all related 
documentation in.atimely manner. 

Mycontac:t information is below: 

Edwardk.Echeverria 

Senior Actuary . 

DaJ).ziger & MarkhoffLLP 

123 Main Street 

White Plains, NY 10601 

Tel (914) 948-1556 

Fax (914) .948-1706 

EECHEVERRIA@DMLAWYERS.COM 


Please,give me a calLif you .haveany questions or if Iban:be.ofturtherassistance. 

. Very truly yours, 

EdwardkEcheyerria, FSPA,MAAA, CPC,EA 

EAE:av 

Enclosures 


•· ••D~N· .Z;. r'G.E.R•..~ 

MARKH FF LLP 

00904256. 
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TOM GREEN COUNTY 

RESPONSE TO RFl' FORACTUARJALSERVICES 
GOVERNMENT ACCOUNTING STANDARDS BOARD ' 

STATEMENT #45 

" 

PREPARED ON: March12,2015 
Danz$g;W & 1\(~~9'fftLP 
123 Nf,nJri;SJ;tei?t,.9Pl'Floor 
WhitePI~ins,NYI0601 
EdwardA.• Echeverria 
Senior Actuary 
(914) 948-1556 ext 8026 
eecheverria.@duilawyers.coll1 

'DANZ I.q ER. ~.-., 
MAE.KHOFF LLP, 

A. t 1 (} ·f · -n .r y sat 1. a·- \-'-'00904256, 
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Tom"Green County 

Proposal fQr ActuariaFServices 


Response by' Danziger & Markhoff LLP 

March 12,2015 


'i #1"-Introduction: Danziger & MarkhoffLLP{"D&M") understandsthatlllunicipalities.reqllire 
high quality, responsive and cost ,effe~tive ' servi~e. 

Wehave found thaUlS a result of (i}ourwillingness to Work closely WiththeclienCs staff during 
the 'data preparation process,(ii) ourbeiitg able to explain atBoard meetings (qrbyconference 
call) in laymen's terinshow GASB'#45 impacts the client's plan, (iii) ourflexibiIityin·being 
able to acceptdat~,,~nd{iv) ourrecognitionof the needs and narrow time.frames ofthe client's 
auditors, we have successful inaccomplishingthis. 'We.respect thateveryonej~ very busy;' so to 
tl1eextent we can make 'a ,small investment of timethatsaves the clientoraudito( time and/or 
aggravation, we feel the investment is.worthwhile. 

#2-Professional .'Experience: 
··Ph;m:lr2Uatinc.atlOl1S@d 7EXI*tlence:Danziger& J\.1ffi-khoff LLPCD&M),aJawfuIIiinWbite, 
Plairis;NewYork,wasfoundedin lQ60. ,AnnexedasExhibitA is alistingofthepartners.ofthe 
firm. Our firm is licensed to do business in New York 

D&,M concentrate~inadl1linistering,designing.andprcparing qualified and non,.qualified 
;emp!~iY~~l)ene~tPl~.D~· 15:qrilialle 'in: that:lt mclt1d¢$ 13 ·auom~y$~ iS~,eAtQU~4.jl,ettl~~,~d 
~PJi~~ly,',l$?nlm,adlt1inlsttmots..••Th:isa9t~~1~ngm¢y .·~ger' dlrt'foQf':" ,dYnaml¢"ha~ 
'meant ,a~Q.ttQ~~~M~$.'~Qn,tm~!~~tlc¢e~~forpvet;five,deeades, :n&M,eu~n~.Y'a~,teJi~·;~~fc 
p~~iQ~3~Q@AA~1.~etVic'el) . fbilnbte than 1,OOO'empl()ye~p:t)efit 'pl~;mbhtClIJ:t~;~¢luarial 
s~~;'fot'Past~l'¢trrement ll1~~~and life pla.P:$~·- We ,ltl!ye 'addedoveri9Jlft~1l ;~~ell.en.~~in 
theiasttive years. , Five ,clients have left; three dUe< to ,plan, changes (Le.,,~~pl?tipg;'S~~~t'rpl~)~ , 
two dUe to, lower fees. ' 

, 

Ref~rences: Annexed as Exhibit C arereferences ,for post~employmentbenefitplan clients ill' 
p~t,~ ;t!11r:plltdic sector(GASBti45) ·andthe private sector.(FASB ,#106). Inclridedare over 20 
references for your information."We trust this will be,sufficient for purposes of theRFPprocess. 
These clients have been,satisfied with our adherence. to both schedule andbuggeLSeveralof 
these .clients have self-insured health plan whichwe have ,servicedforyearswiththeuseof 
premiumequivalent rates. 

s'ta~f· filtla:ftfieat1@~.~t1·dl$xperlence: Annexed as Exhibit B is a 1ist~fEnrolled Actuaries ' 

andactuarialstaffemployed byD&M •who would be available to service your account; In 

additi.on,theJill11employsERISA.attorneys ,whocagbeavailabl~' forcpl1sultatiom 
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OurFirm has~~eJj eniagpdbynurnerQusclients,to ,ptQ~ideGASB #4,~ valu<\ti()j1 and 'consultiIlg 
services. ' Our Eirm;has ,als(:)'perfQrm~dLnUJt;ler()us v)'<Pp~tions in theprivate sectoNo cPlnplY~Wlth 
FinancialAccountingStandards BOardStatement Number 106 (FASB #106), incIudingFASB 
#132andFASB#158. ' 

D&M'sactuaries are familiar with GASB Statement Number45.(GASB#45),having 
PgU;tj~'iF~~~diny~j()tlS -teclurM/semmars'~n.tbetopj¢c. an,a)}a~~ priONl~~Q., acI:UarialserVl¢¢s.to 
p()'~t~mpfoyment'bene.tit 'Pl~s; tor'9\lf!r;fift~en'Year$.t)lir'firmha'$ 'p~Qii~e;9, CfASiB.:,#45 
actitada1~eM~s:t~xp¥blj9' s~t¢r. ~lient~sinee the';Stalement~~~¢f~~¢t*ye,p,aef:' :iIl~OO7. 

EdwardA Echeverria, FSPA, MAAA, CPC, .EA, would·be the Primary Acttiary,Engagement 
Manager, and Projed Manager responsible for your account. .Becan be reached by telephone at 
(914) 948-J556, ext .8026, by e-mailat .EECJ.IBVERR~(q)JD.M.Li\W).$RS.~Ct)lvf•.andbY fax 
(914) 948-1706. Edward 'has over fifteen years of experiencein theperfonnanceofpost
retirement benefits valuations and consulting. D&Ma]sohas other actuaries on staffwith 
several years of experience in this area. Edward has .alsoperfonnedactuarialservicesforlarge 
clients(500+ participants) for over 20 years. 

#3-Approach to Engagement: Itisthe)ntent{)f-:D~Mtopertomanactua:riil!lv~qaJi,9J1a:nd 
prepare,appropriate disclosures that will presentthe . CQAA~y1sQ~-J3B' positiollapprepnately <IIi 
compliance with Statement #45. 

Our standard timeline includes the preparation of thedata request 2-4 weeks 
prioTto thefiscaJyear-end, <lls~ij9~Witllyour staff·l'l'S necessary and the completion of the, 
proje.ctwithin4AtW@~ oftbe':recelptot"fUU,datwmatetia1!{. 

Th~.01aj9r ·~"ks. tha(.roq&tf:>~ ;cq,*p~~teddmm~.the valuation process.includeA) the 
p < .:n,. of'the(lata",request,i , B)thea~UIPt;!l~onofthe .employee and retiree data and 
'ti 

< • 

.... rm.ationlmateri~,$,..<~):tl1~~()~ance. of the actuarial valuation, and the 
pxep~afjQP< ot"the 'a'¢tuvarIaI ,J#porti'equii'ed~ disclQsures. to beincorporlltedinto the 
financial statements. . 

w~ will'J;>,e '~~l?1?¥to4i$¢ijS~ the actuarial assuro,ptiOl)$.tmd .wetl'tgds tobe :\l'sed'(and·,thosewhich 
bave beeit·Usea:lll thc 'pa,..<;:t, . ifappli¢~til§} with P9>tfi '1oU and>:yout.auditors in a(i¥a:nGe of the start 
of the project, if you wish. 

.Both our willingness to.workcloselywith. the client's staffduring the data preparationprocess, 
and OUf flexibility in being able to accept data, minimizesthetim~spentbyourclient'sstaff. 
Given this, and thefactthatthis willbe the second time yourstaffwillbegoinglhroughthe 
GASB#45data process, you'should see.a decrease in thetimeyourstaffwillneedtodevote to 
the project In .addition,youwilLfindthetime.spentby yourstafft9provide data forllie interim 
valuation year will be minimal. 

Our finn regularly presents reports separately for defined subgroups, whether it be by 
bargainingunit,.Fund, orothersubgroups~. 

..J)ANZIG'ER ·~.·.· · · 
MARKI:H2FF LtP 
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We havefQundthe Projected Unit Credit Method tobeeffectiveinmostcases;Entry Age 
Normalin someotherca~es.We have found LevelDollar/Open Arilortizationto be effective. " 
R'18al?$lless ofthe.met\l~4cht>sell, the 1i~bilifj~l); for "retired" partiklpantsare identical. 
cy~$~#45 is a bit dific!enHijau its ptiVi);te:septorcounterpart .FA;S:$0#106,inthat GASB #45 
addresses 'bothfinanci~lrepOrtingand funding, .whileFASB.#106 only addresses the former, 
'lla~~~;t:u4qtQgfflet~Qds';pemrltt¢dllnd¢r'GAS~;#45aresix ofthesaUlemethods.that have been 

1:~~~~~~~l!::;~c;AIi~~~~ate 

·~V~;~Qf~¢.{,t ·S;(jI¢l~~ the pti'blic ·sectdr, ,:as · w¢1~~~·A~~ll~es';tlral'llay¢~~d~~.~ol¢lY :Qlt~~~
retir~ment medical andlife plans in the private sector.since FASB#l06permits '. onlyone funding 
meth~ forPA"~J}aringcti~ffiiQ.~s. This e~f¢rl~n~,:WmfJ,}lQ!VustQ:poo¥ide$onsult1ngaenrlces 
;:tb~~:~i1 'rn.~SUm~ze . your f1~tpifity .in chgqsi4g m~tlj,6ds :thalean mef:.:t 1f.l~.~~iW~y?·s'SRe~lfI¢· 
needs: , . " . .. 

Regarding "substantive" plan ambiguities, pastadministtativepracticeS(bothwrittena.nd ' 
unwritten"), the actual plan language, and theviewsoftheCounty'sJegal counsel should all he 
t~eninto consideration: 

' #4-Compeilslltion: 

.' ··~he.jiee:fot: the:,~l~l"lalil}t,ti~n"f~the:iffs'Cal yeal? ·eA(i~q;$eBt~~~~Q~:.&t)1C5wi11I1e'$B'~~. 
"Dsil):ti$ :i,t!t~~~~' ~(:,\b¢.,a '~atalldnCiI'Utijve f~tW f~m¢: ~~9,pe' ()f,wm'kg~UJ;Cll{y ~'tii~'It?:F 
~~~B: .#45. ~The'f« :tllso;inclt1de$@¢<lpvelo:pment:btlhe~~1l41t,R'~q~i~e'(l:X;j~fitn1>utiafifbrthe 
fiscal year ended September 30, 2016. . . 

Feesfor,~yj:aa.tfiaQ~ pt()j~cts ' will be'discttsseQ<anC;i~g¢~.~~prior to tl1atommea~me)lt of 
the PfQJ¢~f,:H~J.ItlYJ~sinelude $375 - · $2!QU::forA:g~e~~)~f~§:.f~rSeniot'l?1.~C9AStilt~~and 
$175.fotPlanConsultants. 

#5-Addiljonarinformation:. . . . ..' .......... ... .'. .. .'... .' .' ". .. ... .. . .' . ... . _ 

~·f~ple:datate,qu~t~~ti~19Sed•.D&.;Mis fiex~le',wj:th reg~{t to tl1¢:.fgrnikfs dIWhlch we can 

'a~~pt'~n$q~;q~~:· W~t~can.'be :pro\fjd.ed .$;spt¢~g.~'b:*t fo±mat (Le.~, ~e~t)..or;iIta .~gu1ar •. text 

J"qtji~t1(!~.? sp:aee,dti~t~):. 'We capji~p~~:1,l'. custoiIl.d~talayoutjJyouwish. 


A$amplecopy ofouractuaria}.report is enclosed. All required disclosuresareincludedTnthe 

report. 


DANZJ9o°E=.~l,:;...:·••
..MARKFIOFF LLP 

00904256. 
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EXHIBITB 


1. 	 EdwardA.E<:heverria, FSPA,MAAA, CP~,E~ is~$~J)$oi\i\¢itfafyW;itbD&M. ,Mr~' 
Echeverria 'has over 25 years ofexperienc~ ,in· ~~p1g~ei l,)'enefits(d¢1lt1~d ;~ll~~i ~4 
defined contribution) administration, with e,~pe'tti~; jh o'Ol:hsmatl aJJu 1~!;g~pliIl9~" "Mr. 
Echeverria , also bas expertise inpost~e~~lp~~nt ~~p;~~t¥~*~~p'rl , aild~ consulti·n&~ 
nonqualifiedplan valuation and consult1Jlg~ , ~~... W~ll 4 as .col1trolle:d. ;.~Q1;lp' ).\~g 
nondiscriminati()n test consulting. " .' . 

M,t'i~heverriagra~hlated . front;,gi~n~qol1~g~};wfth aJ3)tchelot'<S'DtS.¢lellce ~~gt@\ij1 
Finance. Mr. Echeverria is a'$el1~w '6fthe ,Ameiica:n:~O¢felY;QfJ~~h~rpti ,f\9ttJilt.ies."a 
Memberof.the American Academyot:Pensipn ;a€ttl~i~J.;a .~eCI:Pensioil:;G(;)n~;u'!'tant 
a~ well as anEnrolled. Actuary. Hehasaddressedaudiences,il1c1udingthe OhioS,tate 

,U~vel'Slty(JiJHe~e.pt1~~w~·T,1ie.E:n;tPIted~GtU1trieS , M~Un~"~gh~tll *~tiojj~lJrn~ 
:te:gl0l1~lA·m~p~AA'Soci~ty.bfActllari~S iln,~ti,~~~~~~~9~·tooei1tly•. ()n.nA'Sa;#f4~ :at the 
!\~.~~fiPi1, of·T(jw.ns ofN"eW .YQtJ!(~f\~!1\@M~ting.jTrNeW'¥~~,.·~.~Q., ~tlp~'~¢w··York 
iState~O¢l~ty:qt.',QPA~cotIfeJ:et)ges' ti1 ,b0th.N~wtQrk~A~~~MY:J'lehas;alsQ:,wfltt~ll 

" ~cl~~9nvati(}uS';employee'h¢neti~;,t~pics, inc]udingGASB .#45. . 

Mr. Echeverriahk extensiveexpertiseinprovidingtheactuanal andc()nsulting services 
neededto perfonn your post""employmentbenefitplan valuation. 

2. 	 ~ndJ:eaL. Abolafia" . FSA, , EA, .MAAA is ,an • Enrolled , Actuary with Danziger & 
~kh(tf:6~P. . •4.IlJ.lf¢~has ;bVet J.$~al"soLe~R~riencee~i1sulting witb elitmits ' on 

; ewpIQ'Mee-benef1tplans~ 'inclu,mu,g ., ~4 to lar,ge"size qQ~~u¢and 'mt¥i:Jl~tional 
6r~~att~acr(i)S$·~br(;)~'9. r~:t!ge '():f ;in:dustnes. .... 

~c.tfea :,colisults 'on .the .. g.esf~. a,]fi, ~pcrat1(jn . X1f .q~ii~ '.~!1gI,iQIlrCp)~tfied :tiefll1ed 
benefit ... pens,ioilPlim~ . I,traditi()nai . an4, ~~; .:ba.l~g'e~~ •.4()t(k) IDld',. o.tber d~~q" 
~ot!,UiQi.ltiQ~. ~laIls ,andpostd;e~nl~t~l;i~*efit rrl~s. , Sl1e\als:o;has~ter!$rv~J ~¢~p¢p~nc(! 
with '6Xp¢nseyand mS~Qst1~reqi$~mel1t~rllnd~r' US(fA~ :@g :rnt~~~fiOnal Ae~oUtltin~ 
S.tanil~; Iil~a~QJtiqrt.· Andrea assists pU~nCji~~,¢tQle.glg19yets,~in;coxnwl~Wwitltt1~~~ 
#45 requirements. ' 	 ., 

Education -'B.A. in StatisticslMathematics, cum tautle, Dniversity of Buffalo 
Professional ,Associations ,-"'. Fellow, Society of Actuaries, Member, American.. Academy 
of Actuaries 

3. 	 William Miller, • MSPA,MAAA isthe ChiefEnrolled Actuary and TechnicalDirector of 
the P~nsionAdministrationDepartment~fD&M.... He CQunseJsindividuals, professional 

,c;p~RQi(ltionsandbusitiesSo,Wll~S~'I;~.~~~'¢;~~' ·withthedesi~ando~l1lti<jit~ gr)~eir 
l·¢tire.mentplans. He 'WQ1{k~clq$'tlY 'Witll' the, F1rm's pension :la"w,attotn~ys tomaXiinize 
the! tax and financial benefits of retirement'pla~~, 

A .,-t'.i .O rnE>,'Y- '. s a" t: :L.: a:.w 
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At the R1,4t)~es)gp~tages,heconSUl(!twlih.i~Ji~ijt~. t9 ,d~tenril;tie,tax,,£nalieltHand : business 
go.alS; '(ele¥anttotlte\121~1l, ' <md tQr~uJ~t¢,s;'~~rn~(ivemodels:dem\)nstra:tit;l~. th~pJ~·costs 
untier 'a;r~nge>Qf qpt,~Qn$.Mt~ ;Mlner~'a1S()'c~nsult$wfth;cli,~llt~ wholl'a'¢e, ~xl'$titig, 
retirement pians 'to ensure. the reliability oftli~c C2sfproj¢Ct1onsai'id evaluate'optlf>nsin 
structure and contribution levels. . 

4. Aileen Palazzo,MSPA is Directof..ofPension Ad,ministrationforD&M. An Enrolled 
A(tt:tlary. With . oyer'~Q. y,~ar'$ . ~f'e:~f.Keiie~ln: t.h~;~n~nsion · pl~~nlinigtkation '~r~i. she 
pro\'Jge§ac(11~ij~r~9t~J1fiicaIJSli~POt'tfu~Qmle~tiQn witQ ,ffiede;$igp, adoption and 
operittJ()llof retiteii)'entJ?lans.q~c¥plan.$,l1ftvebeen established, Ms. Palazzo supervises 
D&;M'splanad:unni$trat'o~$ in Cqi'J{t¢cti6fi with the administration of these plans. 

As an Enrolled Actuary certified b'y thelointBoard for Entollmentof Actuaries (IRS and 
Departlnent ·()rl;-a~oi)1 ¥s.E " o<alko.o'l.ers.eesand performs plan actuarial se~ices 
teqtijt~cltultlerthelaw, inc! . ing'aAnlJal~tUfications of minimum funding requirements, 
:annti'al pensi<:)npr~InblAlcfitQwat;iqtlS~ ,'~d. eertifications of ~ufficiency at plan ' 
t~rmi.P.a:.tto.lt ~e;~wqt~ closely~Withtbe;11iJ.:m.t spension staff to maximize the tax and 
financial benefits of retirement plans. 

5. 't~rjj()myO'eonnen, ASA'MAAA~EA i$'c~Eptq~e~.A9tl.i~with Danzjgex61. 
M~lilioft., TW. h~. over 20yeaI's ofe;f¢iie:nce eQnsUltfng'Wltll"peIl~i(m9lient$ i~. pptl( 
the.l.?rgeco~~~te-P~· 'lllatKetas;weU. as·. witb . s;~. 1>.~sJJ),~~9WIletS.. H.e lras:¢~~rience 
inal.l pb:ases.o.F:ffie de.st~~1mJj)~m~~ti,9n . and administration of defined benefit plans 
including Cash BaIance plans: 

" ' - .. 

As an Enrolled Actuary, .he consultswith clients on the technical aspectsofthe operation 
oftbekplan~and . the :ap~~~j]s; . of ~a1uafiQnr,~ql*~.....F90fU;g~r~U~llf$~thisviiU twcally 

. .inV91:teimonitoring of{tller~quiJ;eg' I1ljIiilll~;~'9'ijtfibutions~ ·. maximumd.edQetiple·liiluf$; 
and the·required.. accountingidl~¢lo~ures, undeta:ppiicabl~·~h1~cla:IACCQ®ting: 
S~an4a+ds. Smaller clients wtl1:typically,,fQtXt~giftU~.et:~lC'ienc$' of:tbe taximplicaf:i()n~ 
afiGfthe ' plan :~e$i;gn,'a$~.~U~'~it~$¢tW!r~~:C?I1trl9i1tiQn>tequheroent&< . l:l~·.aIS~·.· has 
eX'p~ri~n:ee 'w~tlin'6t1qll~l~n~StIpplementallb~c~tiye, ~etlt~ift~n:f;Ptat1$(SERPs) 'and 
<!eteJ:r¢¢e()~p(msationa;tran~emen~,:aQ;l.'l':PbS("~fripJ9,y,mefltbenefitplans. . , 

Pttm;,to joinipgpaozite,t. & Markllpff,:C;LP; Mt. 'Q'CQnl):ell ~#$tll.~fChiefActuat'Y for the 
Fj~ancial Ins£itulions Retiremetl~pundf9r, n~h~y~~' Wheteheimanag~d,tl~~aQt\l~aland 
administrative affairs for tlle 40'OOO . particKtlam, :fund ·w:itho;¥~f ~Qpaftit:jp'ltfp;g, . ' 

,e~plP~~t~: .~e;' aJ$p',l1;asJjri0r :e'tpe~enP~'?tJtll:tJl'Q$t ·.. ·~..i¥'9tlog.ilJ;'theirActuartalBenetlts 
~':~g-UJpenSalffln' c<msn1tin~' pl?aq,tlce' ~~Witllt~trck:<Z0n~~tat1ts ;mNew . ¥:Qrk·On£1.. l¥ft. 
Q'C()rtnel1i;s;a..grilgu~teQf§t,fNY ';t\t;Stoq~iBI'c:tti'k Wj.tbi~. B~Rclor~r '$Ci~il9e'~greedn 
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6. 	 Larry Hackel is a SeniorPlanConsultant, . with over 25 years of experience in employee 
benefits. ' . 

7. 	 David Berrios is a Pl3J1COnsultant, . withover20years of experience in employee 
benefits. 

8. 	 MehnazChowdhury is a Plan Consultant, with three years of experience in employee 
benefits. 
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EXHIBITC 


• 	 D&Mprovides servic,es tovariousgovemmentagencies.Below is contact information 
for over20 ofthese agencies for which D&M performsGASB #45 actuarial services: 

Gount;y<ofWiesfbhestet"l'Newi'Yorki 
Contact .~LawrenceSoule 


Budget Director 

146 !\1artiheAvenue 

White Plains, NY 10601 

(914)995-2858 


CitY' Qf'NewRt')dhdl1~: 
Contact -Mr: MichaelEewis 

DeputyCdmmissioner of Finance 

51'5 North Avenue 

NewRochelle,NY 10801 '-

Telephon~: ••(9i4) 654-2066 


City 'of'W'bite;:Plam~ ' . 
Contact-Mr. Michael Genito 
Commi~si()rierofFin.ance 
255 MainStreet 

, " White 'Plains, NYJ0601 
(914) 422,..1233 

Ci~y,ofSeljii~fifui, 
Contact -"Mt. Kenneth Kilgore, 

Finance Director 

1225 Main Street · 


'Sebastian, Florida 32958 
(772) .388-8205 

Bartow€eunt)l;; :Ge.orma 
Rose' Klsa<ilita, cpA 

ChiefFinancialOfficer 

233E.Broad Street 

Winder, GA 30680 
Telephone: (770) 307-:3J41 

,Ctt&: br:S~a,ThJ'e (!~tt, 

(ontact ~PaulaDoll,CFO 


44J6 LandjsAvenlIe 

Sea IslcCity,New Jersey ·08243 

(609}263"6139 


: ' .•.• .. ..... . ' . ... . .....
..... ~ 

DANZIGER ,. 

MARKIJOFFl.rP 
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Pi~¥<iofNortfl' 11onaW;atid~ 
Contact ~Mr,MarkDotterweich 
City Accountant 
216Payne .Avenue,CityHall 
I:forth TonawaiIda, NY 14120 
Telephone: (716)695~8545 

TOwnshi;p:6f,HuttrliHort 
Contact....; John Barrett 
Chief Financial Officer 
2090 Greenwood Avenue 
Hamilton, Nf08650 
(609) 890-3510 

Town ~nYfarOl~fi6'ad1 , - -. ' . . . u. _ . _ . , '~ 

Contact-Mr.Tohnl.McGinn 
Finance Director 
TWidgerRoad 
Marblehead,MA01945 
Telephone: (781) 63h1705 

'1J~whshi1?\ofWasfiingtoll 
'Contact ~RobertSrnith 
Business Administrator/CFO 
P. O.Box 1106 
Turnersville, NewTersey 080i2 
(856) 589-0520exL239 

Contact -JamesH. Gildea 
Town Administrator 

' 425E. Br.oadStreet 
Westfield,,NewJersey07090 
(908) 7894141 

Town ofAdaniS: 
...	CpntachMary Beverly 

Town Accountant 
SPark Street 
Adams, MA01220 
(413) 743-8310 

•....... ...... .• .. . . :: .. . ... ................... . .:... <. ~••
.... :..... .. : : ... ..'Jl.. ••
DAN,ZlGER ~ 
.MARKHOFFLLP 
Attor'r'l(,:-YS at La _w 



Cit~tofMt:lxml~ern{)n 
'Contact-Mr. Thomas Rajala 
First.Deputy,Controller, 
RooseveltSquare, Room One 
M01JDtVemon,NY- 10520 
Telephone: (914)665-2308 

Othetrecent'~ng~ierti~n.tsinclude: East HelenaSchool District (Montana), Richmond 
Metropolitan Authority (Virginia), Town of Hilliard (Florida), 

, , 

()thetmcent~Mit$S'achtt5¢tt!H~n$agement§ .hlt:lt[ge;CityofLawrence, Town of Montague, 
Franklin CopntyTechnicalSchool, Pioneer Valley Regional School District, Mohawk 
TtailRegiqnalSchool District, Frontier Regional SchoolDistnct,Gill-Montague 
RegionaFSchool District, ,Greater Lowell Technical High School and Nashoba Valley 
Technica.l SchoolDistricL 

,Town .of.:Surrillyil1~ 
[ohllP. Mainville, FinanceDirector 
Burrillville Town Hall 
10.5Harrisville Main Street 
Harrisville,RI02830 
(401}568-13OO; ext.J17 

ToWnofYorktown 
'ContaCt -PatrieiaCaporale 
Controller 
363 Underhill Avenue 
YorletownHeights, NY 10598; (914} 962-5722 

'Cfly.of:l¥fl0dlet9wll 
Coritact,,-- Ms. Janet 'Gallo 
Deputy Treasurer 
16Jarp.esStreet 
Middletown,N)f 10940 
Telephone; (845) 346,.4153 

Ylllage)t}fRMk;v;iUe\£:;entte. 
Contact ..2. MichaelSchussheipl 
Deputy AdministratorI Controner 
l,CollegePlaza 
P.o.Box 950 
.R.ocleville Centre, New Yorkl.1571 
(516) 678-9226 

, , J{1f
DA.NZrGER '~ 

MARKHOFf·••LLP. 
A r· t 0 f n t' y:s a.r L·a - w 00904256, 



City ofNorth Tonawanda 
Contact-'-Mr. MarkDott~lweich 
Ci ty Accountant 
216 Payne Avenue, City Hall 
North Tonawanda, NY 14120 
Telephone: ;(716)695~8545 

Townstrlp••ofHamilton 
'Contact ':'; JohiiBarrett 
Chief Financial Officer 
2090. Greenwood Avenue 
Haniilton, NJ'08650 
(609)890..3510 

ToWn(crfMatblentmd· 
Contact~Mr. Johns. McGinn 
Finance Director 
7 Widger Road 
Marblehead,MA01945 
Telephone: (781r631~1705 

" 
rL'o~ofWashington . 
Contact~Robertsmiih . 
Business A,dministrator/CFO 
P. ·O.Boxll06 
TUrilersville, New Jersey 08012 
(856)589-0520 ext, 239 

Xowno:f'\J(';$tije1c.t . 
'Contact - JamesH.Gildea 
Town"Administrator 
425E.BroadStreet 
Westfield, New Jersey 07090 
(908) 789A141 

Town ofAdarns 
Contact~MruyBevefly 
T()wn~ Accountant 
8 ParkStreet 
A<iams, Mi\..01220 
(413) 743-8310 

00904256. 



.' 

; 

Io;w.n > of~S'au:gm;s 

Contact~Wendy Hatch 

Treasurer Collector 

298 Central , Street 

Saugus;MAOJ906 

(781)231-4108 


,.'l'owoofCarlhel 
.	Contact-Mary Ann Maxwell 
TowuCompt;roller 
60 McAlpin Avenue 
Mah,opac.NY 10541 
(84-5)628-1500 ,ext. 145 

South'i\!iat1tescx··I;iemonalVocatioualSch6til DistriCt1 
Contacf...·Kirsteen Leveillee . . . . .. . 

Business Managel' 
750WinterS"treet 
Franlingharrl, MAO1702 
(508}.416-2240 

(3reenbUr~Ji(:]ei)ttalScho'ol]J)istrict 
Contact ~ Jennifer-Martinez " 
Treasurer 
475 WestHartsdal~ AvenUe 
Hartsdale, NYI05~0-(914) 761-6000 

Maseon;onietJ:{e~iol1aliV;Qca~ionalSchOOl .Disltl(:;t 
Contact- Susan'l{. Givens ' . . . .. . 
Chief Financial Officer 
20 EndicottRoad 
Topsfield, MA 01983 
(978) 887-2323 

l'ovbj;;O'fCO'rtl~dt 
Contact --Glenn Cestaro 
Comptrol1er 
OIleHeady Street 
Cortlandt Manof,NY 10567 
(9J4)734-1072 

00904256, t\.( to r n e ' y _s a - l L3 W 
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::R6Wrl'0fSUxhtifiie 
Contact--JustinL. Cole 
Accountirigand Auditing Officer 
21 South Main Street 
Uxbridge,MA 01569 
(508)A98~1210 

·"M'il1age:of!Do&bs.Feryy. 
Contact ;':·.M:arcus Serrano 
AdJnlrustrator 
11.2 Main Street 
Dobbs Ferry; NY 10522 
(914)231-8502 

: :¥!~ia'~o~'Trvml{ton 
C~)fltact-BrendaJeselnjk 
ClerkITreasurer 
85 Main Street 
Iryington, NYJ0533 
(914) 231-3020 -

ToWu;6F']3eMotd 
Contact-- Mr. Edward Ritter 
Controller 
425Chetry Street 
Bedford Hills, NY 10507 
(914) 666-8283 

.T,own'o-f;.OXfotd 
!. . ..... , 

Contact - James Hliva 
Finance Director 
486 Oxford Road 
Oxford,cr06478 
(203) 88~-2543 

· l)ANZIGER .··~.__ 
MA.RKHQFfL;LP 

00904256. 
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if: 	 Belew is contact info.rmatio.n.fo.rvario.us clients in theprivate·sectorforwhich D&M 
perfo.rms pest-retirement benefits actuarial services (FASB#106): 

Ro1eX W:atcb: · t1$A~me. 
'Co.ntact- Me. Mark Go.ldberg 

Chief FinancialOfficer 

RolexWatch USA, Inc. 

665 Fifth Avenue #"6 

New York, NY 10022 

Telepho.ne: (212) 758'-7700 


.Skluroo;·Ametlea 

Contact'-Elizabeth Go.odman 

Chief Financial Officet 

Source America 

8401 Old Courthouse ·Read 

Vienna, Virginia 22182 

Tel~phone: (571) 226A506 


W:illiruns '& COllllOn~\LEE 

Contact - Mr. Jerry · Shulman 

Partner 

Williams & Collno.lly,LLP . 

725 Twelfth Street, NW 

Washingto.n, DC,20005 

Telepho.ne: (202}434-5510 


Faejlity;Student J.\issotiiltio~.,6f' . 
mstdhestet(fomtIlllfiity;' con~g~•.tne. 

Co.ntact --- David Sklar ' . . 

Executive Director 

75 Grasslands Read 

Valhalla, NY 10595 

Telepho.ne:(9J4) 347-3910 


:S&IeooperatiyeSeP!me.IiiC~. 
. Contact- Me. John D. Orlando. 

Senior Vice President andCFO 

E & I Co.o.perative Service, Inc. 

2 Jericho. Plaza,Suite309 

Jericho., NY T 1753 


http:Telepho.ne
http:Telepho.ne
http:info.rmatio.n.fo.rvario.us


'.' ............ '.' .... rEOlb(iJtCl!n 'C6Ul1t)t

GASB·#45'~'Q:luation <tor<JPYn;:0'9/3DI2O:\tS 

;( _. , ,_ ".: __ c . • • ~ , ' " , ,:.. . d·:_., . . _"_'.:.A~.',.... , .. . , .:__ :. ' -' . .___ .':: 

Dnta·.!iheckliSttO ·Pr~pilie ·F()l· "4'CtUQttt· 
,... Pagel ' " . 

Below isthe information needed to perform your GASBA5 actuarial valuation: 

Narhe 


SSNQ(orother employee identification number) 


Gender 


BirthDate 


Hire Date, 


MaritalStatus(for medicalcoverage purposes) 


Compensation {if retireelife insurance is based on such) 


Employee Classification .(i.e., toidentify units with differentbenefits,co-pay %'setc.) 


Pleaseinclude all employees whoterminated between1011/2014 andnowhn the listing. 
[Fora 11112015 valuation date rather than 101112014, .. a"11112015" date will apply] 

It FdJ:!,Retirees:. ' 

Name 

~~NO.corotht:!r employeeidentification,n.umber) 

Gender 

; BirthDate 

Hire Date 

RetirementDate 

M.arital Status (formedical coverage purposes) 

SPouse'sBirth Date 

LifeInsurance 'FaceAroount(if retiree lifeinsurance provided) 

EmployeeClassificationWhile Active 

Co-Pay% 

.....•.........••. ' ..,. .. ..,..... ,•••..... ...• • ..•.. •.... ••....•..............'•,... ,'...•...........~',.t·.-.··.··,·.·...• 
.DANZIGER ·~ . 
.MARKI-IOFF .LLP 
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Documentationsupperting.benefits (medical, dentaI,ljfeinsUfance,. ether) eligibility 
(e. g. ,' age 55 and ·1 0 yrs ;20 andoutforpeliCe, etc.), ceveragelevels,etc. 

Pleaseinclude infennatien to. determine employee co.-pay %'8, .anddescriptiens ef 
.applicable levels of benefits fer different units/classificatiens. 

Sp~cify if benefits continue·to. surviving speuse/family upen death andlor disability. 

'W.'Curren(li!remitiili.Ridcs;(i.;e.,actualtatesel!ttrgedclrCOBRAraiesl
, '.- ..... ",, ' '. --- ' > _. -- -- - .. .. . _. .... '. , ',,' , .._- - " .".'.... - " -'.- ' . .. ..,- ,',-' ''' . : , ... 

We will use these premium rates.to. valuethe benefits efthep1an. 

Single••and·.FamilylMarried 


Pre-Age 65 and Pest-Age65/Medicare (with further breakdown byage ifavailable) 


Ifavailable fmmcarrier, age adjusted fates to quantify any~etitee subsidy. 


Rates must be previded to. recegnizedifferenfbenefits where appmpriate(to differentiate 

betweervunits/classificatienswithcertainlevels of benefit vs; these witheut). 

V.. Other: 

Please advise .i(yQu. require financialdisc1esuresbro~endewnspecifica11yby fund, bargaining , 
unit.erether classificatien.. 
Pleaseprovide:.tM the lastaclT,l~n.al ,Jt~~tt,rip:d '.(2)' thenotesfr"crrrty.t:>urlastfinancial statement 
thatrefer tep)?ij;$ {which irieJ1):~e;;your .69t3Dt2014 OPl$$ ObfigA.ti'Q~~. 

PleMeprov.iC:l~.(~apWkableJ . 1;}'Jatt~t~:C9V~fe.dpayt()11 .• ft>t~tbeO'9tSQ)2Q14~~.:~)t6t.~ . 
· pr~mlllmli (li~~~~ ,,,en:t~h)~te~ .etc.j ~aid · fO'rlletiJ;~e&:~y· theClty" t1~rt~g ;~b~p9J$Ql2Ql4~, 3) 
~~/t1)t~1;Meaicare Pm B .ptemiu1ll$,p,a.i~~.rJtll.e 9ity'tRf ~.091$0I:2O'i4!.,4)tl1¢0t~tal ., .. . 
reimbursement .by the stateorCMS ferMedicarePmD:(tetit~drug, qo¥e..rag~}rQr. ' Ut¢F}'B 
0.9/30/2014. 

QANZIGER ' . 
MARKHOFFLLP 
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OpticlI')arBeneflt LayoutfCirGASB#45 Valuation 
Actives 
Client,Name: TQm GreenCQunty 

nla for year 1 

(optiona/) 
MaritalStatus (oetipnal for Last Annual 

Termination! for medical aotivllff} Pav (If lite Employee , 

Laslname FlrstName 
SSNO or 

otherEElD# ' Gender 
,qpt! '9V 
"· .Btrth. Date ofH1re 

Retirement 
Q!!! 

coverage 
purposes 

spc/l1$e's 
date of birth 

Insurance 
coverage) 

Classification 
(if applicable) 

fYlliL 
Classification 

" , < 

'" 




',". 

Optional Benefit Layout forGASB#45 Valuation 
Retirees 
Client Name; Tom .Green County 

(Fund) 

.M!I:i!!L Life 
status for Insurance Employee 
medlcai ~ ClassificatiOn 

SSNOor Oateof Date of coverage Spouse's Amount (if while active (if Employee ~: . 

Last name FlrstName other EE 10# ' Gender . Birth Date of Hire Retirement purposes date of birth any) applicable) Co-oaV% .. - .-



Optjonal.8enefitLayout for GAS8#4$ Valuation 
Terminated Participants Entitled to Future BenefitS* . \ . . . 
CliehtName:TomlGreenCounty 

·Many.plans,do notprovide benefrtsto employees that terminate ,prior to retirement age. 

If your plan does proVide such benefits, please don't hesitate to calf to discuss) 

(Fund) 

(Optiooal) 
Marital Life 

Status for LastAnnual Insurance Employee 
medical Pav(illife E!!£!L Classification 

SSNO or Date of Date of Date of > DateEligible coverage insurance Amount (if while actjve (If Employee 
Lastname FjrstName otherEE IDf ~ " Birth Hire Termi nation for Benefits purposes ' coverage) !!m1 applicable) Co.pay"l~ 



XXXXXXXXXXXXXXCENTRAtSCHOOL DISTRICT 
" it 

RETIRERMEPlCAL ACI'UARIAL 

VALUATION 


REPORT ONCOMPUANCE WITH 

GOVERNMENTACCO~GSTANDARDSBOARD 

STATEMENT #45 

ACCOUNTING AND FINANCIAL REPORTING BY EMPLOYER 


FOR POSTEMPLOYMENT 

BENEFITS OTIIERTHANPENSIONS 


FOR THE FISCALYEARENDING JUNE 30,2009 


PREPARED ON: ZZZZZZZ xx, 2009 

,. DANZIGER, gf 
MARKJ10'fFLLP 

, . - ._ .. ._,."""" ,... . -- .... 
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ZZZZZZZ xx, 2009 

XxxxxxxxxxxxxxCentral.5chool District 
xxxxxxxxxxxxxxxxxxxxxxx 
xxxxxxxxxxxxxxxxxx, xx Xxxxx 

DearSir/Maclam: 

This report ' wasprf;!JR~ .~~~,~~ . . . ' ~N~~~~~~Qtlljtb1t?i . ;for '~~' Governm.ent~J1cQ~:tin . 
Financial .rli.n ·.; 
(GASB~g) the .. th1' V;al~~~:W&!:~~~ " :r:~ '~e~ ,~g~d~ 
June 30t~ '. . ~ 

•....... . ... . .' .•..and.accomp ••'. g ....~$tI~~~,.1t~a~Si p '. i~f\S. . .ffect . ort .·•• p:b..··.·.'ur.·.... . .. :.r~... ..wts... ' ....m. ..' •....••. d• ..Ian p . . .·i'¥t';.,.,e . ...h.. ; ; .~:,. ... ··., ••.·;yin .. 'rovis , f .. .. }.an.E~ June30,2{109~ ' The .AnnualOFBB. Cost for the DiI3,tPct .for the year 1S .$ 

ttl, !,<=mmn ": ,;.. ,tne.y,~l~ ': ,~ete1i~~ ..·;«)~iritO~tl()lli ! $;~ppn,~ .~9\1~" ~ ~h~ 
.Xxv~ ...•·............... ,:.G¢fjtralJ; •.'..'.. .. ..,...... ; ·strid. l'hiS :'~,t;~nQJ;J,mcl~q~;pai:tiQP@,!· ,d~'tilt. fh~, 
t~ (lnh~i~vti~~hS.aJ;iq@WTitl~J~1~~ pl'e~um<tat~~d.l.1th~P9M~es;~d.pr~¢ti~~. 
!qi 'plMl.'VV;-e:havg lien~a()n t1Us; IDffi~ti9nA:l~ · a~~W~t~j ..a@iappn~4e,~~:rtl~~~(a$ ; 
necessary. . 

The discount rate used forthis yearisA.5%. 

00512.699, 

bANZ IGER 'lg; 
~fARKHoFE,LL~ 

mailto:lnh~i~vti~~hS.aJ;iq@WTitl~J~1~~pl'e~um<tat~~d.l.1th~P9M~es;~d.pr~�ti
http:d~'tilt.fh
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_UXx~Hi:CEN'fRALS~OOLn.Tmm; ••.. 
~J$EE;};JlEjtTlt;¥M!tn\,TlaN¥iNDER ·GitSB·i'~.• 

~~(atJlI\(EJn~~f()FREs:Ut;Ta·· 

Valuation. Date 

Numberof Plan Members: 

Active Participants 

Retired Participants 

Total 

Average Age•ofActives 

Average CreditedService 

ofActiVes 


CurrenrCovered.Payroll 


Marketvalue of assets as of 

Julyl 


Unfunded Accrued Liability 


Annual Required Contribution 

(ARC) 


OP$ Costfor the Year 


xxx 

X,xxx 

xxyrs. 

xxyrs. 

$. xxxxO.OOO 

$ -0

$xxxxQ,OOO 

$ XXXX,OOO 

$ xxxx,ooo 

-1;. 
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···KXXX~~CEm.k&LS€BOOLDI$'Flffcf 

,UT:lREElIEJ\L'TtlYA:LU~T1()N;tWDER'GASB#45 

RE8t1L'fS ANP DISQLOStJ1tE§ 

Results have been preseptedrounded to the nearest $10,000. 

(EPBO) 
Projected 

1. 	 Actuarial present values as of July 1,2008: Benefits 

ea) Actives 	 (xxx) ~,xxxxj;);()OO 

(b) Retirees &Beneficiaries (x,~x) $~XXX~O:09O 

(c) Total 	 (xxx) :$~;QQO 

2. 	 Accrued liability as ofJuly 1,2008 $xxxxx,OOO 

3. 	 Actuarial value ofassets , July 1, 2008 $ ~O-

4. 	 Unfunded accrued liability, July 1, 2008 $ xxxxx,OOO 

5. 	 Normai.cost AsofJuly 1,2008 $ xxxx,OOO 

6. 	 Amortization of unfunded accrued, 
liability (percentage of payroll -basis/open 
over ·30 years) $ xxxx,OOO 

. . 

7, Interest .(rounded) on Nonnal Cost ($xxxxxx) 
.and Amortization·($xxxxxx) $ xxxx,OOQ 

8.. 	 Annual Required Contribution (ARC) $ XXXX,OOO 
(6+7) 

(APBO) 
Unit Credit 

Accrued 
'Lij!btllty 

$· ~OOO· 

$.·...•.~.QQ1I 

$~OOO 

005126'>9, bANZiGER &" 
M.·.· ARKI-... f.. OFFLL.·p...•.. 

. . - $ • . . .. . ~ 
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·. "VALUiTl0'NrtJNDSRclASBN5, 

'qsUL1'§;AND~DIS~l4.~J1IE$ 

DEWL~PMENtr;~JtmE ·()PEB,~COS'f , 
" EbR:~IEARB~1NGJi1NE'301~09· 

. ...• '! 

Actualcontributioninfonnationis included below. 

,'Cdntrii uf:j.O!ttates:', Varies by employeeclass 
Plan Members (See Summary ofPlan 

Provisions) 

District: Actuarially detennined. equals the 
balance not paid byplanmernbers 

Annual required contribution (ARC) $x.xxxxxxx 

InterestonnetOPEBobligation o 

Adjustment to annual required 
contribution o 

AnnuaLOPERcost $ xxxxxxxx 

Contributions made* $ xxxxxxxx 

Increase in net OPE:BobHgation $ xxxxxxxx 

NerOPEB obligation~beginnirig $ Q 
ofyear 

NetOPEBobIigation·endof year $ xxxxxxxx 

"Contribution!;; made include IDiljor.medical and MedicarePart-B premiumpayments .ofSxxxxxxx 

and Medicare Part Dreimbursell1ent ,of xxxx, 

-3". 

bANZIGER ~~f 
MARKfIOFF I~ LP ' 
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~uxxxxm" 'CENlItt\LSCIlO{)L,nl$'tlUm 
,JtErr~E;HNLm'VAtUATI,ON~;GG~1I45 

w'ti£tsA.$p:nl$CLOSUUS! 

11EVEnO~Q~'~EDA:~1tRIALAcmyED,LIAJBn.l'flt 
~~~Ji1DMTlpi(acmall , ' , " ", ". 

Actuarial. accruedJiability (a) $ xxxxxxxx 

Actuarial value of plan assets (b) $ o 

Unfunded.actuarial accrued liability $ xxxxxxxx 
(a -:b) 

Funded ratio (bIa) 0.0% 

CoveredpayroU (c) $ xxxxxxxx 

UnfundedactuarialaccruedJiability 
as percentage ofcovered payroll 
[(a~ b}/c] xxx% 

Sinceaboutxx%of the unfunded a~tuarial accrued liability relates to retirees (who go not 
earn a salary). the liability as a percentage of payroll is higher than it wpuldbefor a plan with 
more ofthe liability attributed to actives (who receive a salary and therefore increase covered 
payroll), ' 

-4

DAN ZlGER.,t£7 
M.ARKHOFF LLP 

f\ 11 u , '-a \. ~'!i .i ' I· L ~l -' W 



:GBltEommH'{~ENTRAL,SCHOOL»1S,oom , . 
u'l'lRER.BEAIdrH·V;ALtiAt"ON'IJNJjE~,§.SB_ 
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DEvELOPr.mN:t{}FO~i: ·~OS1" ·AND.egB::OBLtGAiftON. 
" FQR'1'~~J\STTlt1bm~"(actUitll , .. " 

Percentage of 
Year Annual OPEBCost Net OPEB 

Ended OPEBCost ., ~ntributed Oblitatioti 

6/30/2009 xxxxxxxx xx.x% XXXXXXX 

(For the first year under GASB#4S, ,FYE 2009,oneyearisillustratedJ 

'o~-Nz.iG-ER ..••f:t 

MARKHQEF .. LLP 
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:REStILTBANI"DlSt±~OS_ 

REQlJlREp'BUPP~~~R¥.iN!°itMAtION 
" SCHEDJlLE()Jr<~GPltPGRJss ta~tWlIx 

Actuarial 
Accrued UAALasa 

Actuarial Liability Unfunded Percentage of 
Actuarial Value of (AAL) AAL Funded ·Covered Covered 
Valuation AssetS Unit Credit (VAAL) Ratio Payroll Payroll 

Date @ !Ill lli..:..!!! (a. I b) ,(£l r(b -.a)/ cl 
7/112008 $0 $xx.xxM $xx.xxM 0.0% $xx.xxM xxx% 

(For the first year under GASB#45,FYE 2009,one year is illustrated.) 
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.N'$W'STA'l'1'1!MENT 

Government Accounting Standards BoardStatemerttNo. 45 (G.A.SB#45) ,is applicable to 

the XxxxxxxxxxxxxxCentral School District for thefiscal year ended June,30,2009. 

GASR#45 establishes ' standards forthemeasurgrnent,recognition and display of the 

expense andliabilities of your retiree medical program (OtherPost-Erriploymel1f 

Benefits;,1I0PEB"). As a result,reportingof expenseandJiabilitieswill Ilolonger be 

done under the IIpay-as-you-go" approach. Instead of expensingthe,currefifyear 

pre!I1iumspaid, a pet capita claims cO$t\.vill hedetermined, whiCh WiUbe used to 

determine a "norIl1al cost", an "actuarial accrued liability", and ultimately the Annual 

RequiredContribution(ARC). The ARC isnot"required" tobecontribu.tedeach year, 

but inyour case, will accumulate as aliabilityonthe District's financiais,taternents 

(called the "OPER Obligation") to the extent that the ARCexceedsthearnounfof 

prerniurnspaid in a year. If and when NewYork State municipalities and school 

districts are permitted to pre-fund retiree medical and other OPEBbenefitsin .aIru.st, 

theJJistrictwill have the option of doing so toreducelelimirtatetheaccumulated 

liability: Inaddition, pre...funding also perrnitstheuseofa higherdiscotlrttrate(to 

reflect higher returns from an equity lbondmixofa Trusttratherthanshortterm 

rerurnsofthemunicipality's funds). 

PLAN DESIGN 

We received detailed employee and dependent data, information on the plans, past and 

current ,employer practices, andmedicaI premium cosfdata. 

00512699 .. -..'.. ,---- - -: --- - " .. . . ," .. _-- . -- . ,~l~:~, 
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CONSIDERATIONS 
,.-.- "...~ ; ... -- . ; ..- , ..~.. 

For FYE2009, there.are XXXretireesplus dependents who are receiving employer 

subsidized benefits. We reflected known retirements and terminations in our database 

through June 30,200K Where data wasrnissingor Inaccura te, we assumed reasonable 

estimates. In all, we value,dXXX active.employeesplusdependents. 

Retiree medical coverage is provided primarilythroughZZZZZZZZZZZZ 

ZmZ7JtzZtZZ'l$//l/?:;ZZZ. 

Future retirees are assumed to be covered by this existing arrangement as outlined in 

the materials forwarded by the District Thoseprovisions,as they relate to employer 

liability, can be .foundin the Summary ofPlanProvisions . section of this ·report. 

roestablish the per capita claimscosfof medicalbenefits for your. group, we used 

current premium rates provided by the Districtasthe starting point for our calculations. 

We. then employed a health care trend fate thatbegins at lO%.iorthe first year, 

decreases·in years 2,3,4,5,6 and 7 to 9%, 8%,7%,6%,6%, and5% respectively.. and 

then continues at 5% thereafter. This assumption needs to be. reviewed periodically. 

The health care trend rate isa:rnajotcontributqr ~owidening the gapbetweenpay-as

you-go recognition andGASB#45recognition. Adjustnl.ertts were also required to be 

made to recognize differences between the average age ofthe 'full' popUlation and the 

average age ora 'retiree only' population (to develop "age adjusted" . currentpremium 

rateefluivalents); 
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The followingis ·,·a summary of the curr~nf · rnajorprovisions .of the retiree medic~ 
program. 

ThePlcm is a fully insured plan. Currenlretiree premiumrates provided to us by 
theDistrict include: 

a) Individual Pre-age 65: 	 Generally··$xxx.xx.per•• month. 

b) DualPre-age65: 	 ,?enetally$xxxx.xxper month, 

c) IndividualPost-age65: 	 Generally$xxx.xx perrnonth. 

d) DualPost-age 65: 	 Gen~rally either$xxxx.xx per lnonth(one 
person onMedicare) or$xxx.xxper month(two 
peopl~ . ·on·Medicare. 

~\\iji1stmalts to .the " pr~J:n"l~: rates to ref!.e~t ;tFle;diffel'ertce ' between thepfe+CJ.ge65 
activet;tetf1i~egroup lfq~v,rhichtheCtUTerit;:pr~ri~:J;!il~w.~~·,R~@ <in) . ap,4~e: ' pre
age 65retiree group, were required, in acco:t;ra~¢eWim~~9i 

~9
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~H~mmrtB!k$~t;)f)t!.nlsTIUcr' 
:RETmERBE:A'Lm~ALUA1!1.01\il'tJNDER.G4SB .t#4S . 

w ~ " ~ ~... ,' ."" ., ,., , -_ _ ' - :', .c .,. " .. .. , . .. .. ... __s _ - ~-

S~~YOJll~L~·fRQ¥ISl£r)NS. 

3. 	 JJtIGlBlLlT¥: 

a) 	 Civil Service & Administration: 
An employee must retire after age 55 with at le~st.lOyearsofservice. 

b) Teachers: 
AnemFloyee must retire after age 55 with at leastJ5 years of service or 
with the sum of age andservice equal to at least xx. 

c) Spousal benefit upon retiree's death: 

Coverage continued. 


.{ j-

d) 	 Active service deathbenefit: N/A 

e) 	 Active service disability benefit:N/A 

The District will . generally <:ontribute xx%ofthemedicaLpremi urn amounts for 
individual coverage plus.xx%ofdependentcoverage (the difference between 
individuaLand dual <:overage). These percentages vary for certain current 
retirees, reflective of agreements inplace at retirement. 
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StjtMMt~Rl': OF<Pt.A;N''S~()VlS1()NS 

5. FUNDINGPOLICY; 

The employer's funding polky is to contribute the currentannual premium(net 

of employeecbntributions) Jorall retired padicipants (i.e., pay-as-you-go). 

CurrentNe-WYorkState law prohibits municipalities and school districts from 

pre~funding retiree medicalbenefit obligations ina Trust/although pre-fuI1ding 

moneys .canarguablybe "set aside"onthe municipalities balance sheet. 

Medicare Part D reimbursemen~ by New York State is also considered an 

"employer contribution II for .GASB# 45 purposes. We understand . thattheDistrict 

does notdirectly receive .stlchreirnbliI'sement. 
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\JnitCredit 

l.~ ValuationDate: 	 July 1,2008 

2. Discount Rate: 	 4.,5% per annum. 

3. 	 Salary Scale: Not applicable, although a 3.0% 
inflation rate has been applied for 
amortization purposes. 

4. 	 Mortality: RP-2000Combined Table 

(sex-distinct). 


5. Withdra.wal: SaraSson T-5 Table. 

. 6. Disability: N/A 
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7. .Retirement: The following table illustrates the 
retirell1eI1trates •• 
required): 

Retirement 
Age 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 

-13 

(10 years of •service 

Retirement 

Rates 

10.L% 
3.0% 
3.0% 
3.0% 
3..0% 
5.0% 
5,0% 
5.0o;Q 
5.0% 
5.0% 

· 100~0% 
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8. HealthCare Cost 
Trend Rate: 	 The following table illustrates the assumed. health 

care trend rate for each future year: 

.:Assumed.:tncrease.. 

1 10.0% 
2 9.0% 
3 8.0% 
4 7.0% 
5 6.0% 
6 6.0% 
7+ 5.0% 

9. 	 Marital- Actives: Wife is assumedtobesame .age as .the husband. 
60% are assumed married. 

10. PartiCipation Rate: 	 100%.ofeligible.:retirees expected to participate. 

A.sSE:TvAWAn(jNi~ETHOD.:.· Market value., 
• •.. ··C--"""-"';"·" 

Level percentage ofpayroll basis/open; over 30 
years. (Assumedinflation rate equals 3.0%). 
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