11.04.05 Compensation. Employees removed from duty by a
treating physician due to a work related injury or illness may
receive Temporary Income Benefits beginning with the eighth
day of absence from work. If the doctor-approved absence lasts
for a period of two weeks, the first seven days are paid in
arrears at that time. In such cases, employees who used
available accrued hours to cover the first seven days of their
absence will have their hours reinstated. The Treasurer’s Office
will insure that such employees do not receive double payment
for the first seven days of absence. Employees who are not
removed from duty, but are required to make doctor visits, go
to rehab, or any other physician directed appointments must
list these absences as “Workers’ Compensation Hours” on their
timesheets. These hours will be subject to monthly review by
the office of Risk Management for accuracy. All Workers’
Compensation Hours reported in accordance with this section,
while the employee is released to either restricted or full duty,
will be paid as regular hours without use of any accrued hours
the employee may have available. Any incorrect charges to
Workers’ Compensation will be corrected during the next
available payroll period after notification to the Treasurer's
Office. The Treasurer's Office will be notified whenever an
employee is removed from duty by a treating physician so that
payroll can either be discontinued or changed to accumulated
benefit hours, as addressed above.



