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Successful Partner Credit

TPS appreciates all of our Members, especially those who have been
loyal to our program.

But the biggest reason for our success is Members like you, who truly
act as partners with TPS in working to control your claims losses through good
supervision, good training, loss control programs, and maintaining safe work
environments.

Our Board of Trustees has decided to replace our old program of
mailing Dividend checks to Members with our new Successful Partner Credit
program. This credit is based on your loyalty to TPS and your outstanding
claims loss ratio, which together grant you special status.

You will see the credit applied directly to your renewal price as a
reduction in your total price for coverage.

Again, we appreciate all that you do, and we are always here to assist

you in any way that we can.

Sincerely,
/%;éﬂ/h. e

Randal M. Beach
Executive Director / CEO



http:www.tpspool.org

August 15,2014

Tom Green County
113 W. Beauregard
San Angelo, Texas

Honorable Judge Steve Floyd

Events of the past several years have brought many changes and challenges to the international insurance
market. These changes in the market have affected the ability of all brokers to locate insurance coverage at
a scope and cost of insurance placed in prior years. In addition, insurance carriers have suffered significant
losses that may jeopardize their financial stability.

As a matter of policy, USI endeavors to obtain quotations and indications from insurance companies who
meet or exceed the USI minimum guidelines for A. M. Best Ratings of companies. Due to the current
insurance market conditions, USI has increased its minimum standard for insurers to A-.

You have instructed us to proceed and bind Workers Compensation coverage with Texas Political
Subdivisions Joint Self Insurance Fund effective October 1, 2014.This entity does not have a rating from
A.M. Best because it is a self insurance fund. This does not meet our minimum standard of A- from the
AM. Best Company. a recognized publisher of information concerning insurers based on many factors
including financial stability. An insurance company’s financial conditions, can of course, affect its ability
to pay claims.

Please sign below and return to us to acknowledge your agreement to placement with Texas Political
Subdivisions Self Insurance Fund. If you would prefer to explore possible placement with another carrier,
please contact our office immediately. Please be advised that another carrier may have more restrictive
terms, increased premiums, increased deductibles, or other terms not present with your current carrier.

Very truly yours,

Marshall Huling

AGREED:

By: g“(}( 7Y Date:

Stephen C. Floyd, County Judge



TEXAS POLITICAL SUBDIVISIONS JOINT SELF-INSURANCE FUND

PROPOSAL
Tom Green County

Rating Period

October 1, 2014 to October 1, 2015
LIMIT of TOTAL ANNUAL
COVERAGE for RATING PERIOD LIABILITY CONTRIBUTION
Workers' Compensation 124,623
Injury or lliness - Each Employee Statutory
Employers' Liability Included
Bodily Injury by Accident - Each Accident $1,000,000
Bodily Injury by Disease - Each Employee $1,000,000
Bodily Injury by Disease - Interlocal Agreement $1,000,000
Annual Contribution: 124,623
Successful Partner Credit: (4,125)
Total Annual Contribution 120,498
Renewable for Three Years
Payment Options:
TPS's Proposal offers a monthly pay plan as follows: Deposit $17,692
Each Instaliment $9,346
Number of Instaliments 11
TPS's Proposal offers a quarterly pay plan as follows: Deposit $36,378
Each Installment $28,040
Number of Installments 3
TPS's Annual Pay Plan : Single Payment $120,498

14-Tom Green County WC Workbook 6-1-13 rates_(Renewal - Successful PC)WC Proposal Sun@iiss2014

2:45 PM



PAYROLL WORKSHEET

Member: Contract Number | Rates Eff. Effective Date
Tom Green County 6/1/2013 10/1/2014
. ) . No. of . Per $100 of Manual Contribution
Code Classification of Operations Employsss Payroll Estimate Payroll Before Adjustment
4511 County Appraisal District $ 85,000 1.08 $918
5191 Computer Maintenance $ 157,000 1.07 $1,680
5506 Street or Road Construction or Repair - All Operations - $ 668,000 8.35 $55,778
7720 Police Officers & Drivers $ 6,230,000 3.79 $236,117
8391 Automobile Machine Shop & Drivers $ 163,000 2.93 $4,776
8742 Appraisers - Tax $ 827,000 0.42 $3,473
8810 Clerical Office Employees Noc $ 5,243,000 0.25 $13,108
8820 Attorney $ 1,333,000 0.14 $1,866
8838 Library / Museum $ 988,000 0.92 $9,090
9015 Buildings Noc - Operation by Owner or lessee - & Drive $ 531,000 4.51 $23,948
8742V  |Volunteer Crisis Intervention $ 130,000 0.42 $546
0570 [Volunteer Police Reserves $ 93,600 3.79 $3,547
9102 Park Noc - All Employees -~ & Drivers $ 30,000 4.42 $1,326
5606 County Commissioners Road & Bridges $ 146,000 1.06 $1,548
Total Empl. Total Payroll Manual Contribution
$ 16,624,600 $357,721




Member: Tom Green County

Guaranteed Cost

Effective: 10/1/2014
Expiration:  10/1/2015

(1) Total Manual Contribution Before

(5) Line 3 X Factor on Line 4 =

Renewable for Three Years

Options:

[ ]TPS Guaranteed Cost Quote offers a monthly pay plan as follows:

Initial installment of

with 11 monthly installments of

$17,692
$9,346

|:|TPS Guaranteed Cost Quote offers a quarterly pay plan as follows:

Initial installment of

with 3 quarterly installments of

IE{TPS Annual Pay Plan :

$36,378
$28,040

$120,498

Adjustment (Column Total) 357,721 Standard Contribution 251,764
(2) Increased Employers Liability Factor 1.02 |(6) Fund Factor 0.495
(3) Line 1 X Factor on Line 2 =
Adjusted Manual Contribution 364,875
(4) Experience Modifier 0.69
Basic Contribution: 124,623
Sucessful Partner Credit: ($4,125)
Total Contribution: $ 120,498




