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Your employer's 
governmental 
457(b) deferred 
compensation plan 
receives special 
tax consideration. 

III excrange for this special ta x trealment the 

plan must restri ct when pial) assets are ade 

available to participants For this eason, plan 

partiCIpation is not intended to be used in the 

same way 0 e m ight use a savings accou It. 

Your deferred compensation plan is not 
permitted to disLribute funds from your 
account unless you experience a distributable 
event. A common example of such all ev nt 
is severance from employment The plan 
also recognizes situations when a participa 
may need access to funds while employed 
There are two optional provisions YOU!

employer may have incorporated into the 

plan that may help in these situations. 

On Your Side" 

Stacie Boyer 
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Nationwide Retirement Solutions 

21707 Altamira Ave. 
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Two considera io you 
need to know 

This brochu re offers an overview of 

Jnforseeable emergency distributions nd 
plan loans. It IS oL I pnded a~ em ofFer to 
use either prov ision n r as a cornrrlltment 
from the plan that Oll qualify for th m . 
Please contact a plan representative 
for specif ic info rmation or to dpply 

Ul1foreseeabl °n'..or,., ....... 


Under IRS regulat!on and the terrrs of 

the plan, an unforeseeable emergency 
UE) distribution IS defined as a sever 

finanCia l hardship of the pa l-tlcipdnt. 

the participants Sf ouse, beneficiary r 
depencient. resulting from extraordinary 
and UI foreseeable ci rcumstances ansJll9 
LIS a resul t of events beyond the control 
of lhe participant or benefiCiary. 

Examp les of U 's m ay in c lude 

• Need t ay medical expenses, 

• Imminent foreclosure or eViction 
from p imary residence. or 

• Funeral expenses o f a spouse 
ordependen 

o er lIowa Ie inservice 
WI hdrawal options 

Distribution of Rollover Contributions 

· If you have a roli-over account in your pia l,. 
yOll may qualiFy for an Inser ice withdrawal of 

· roli-over assets. N te tha this does not apply 

to transfer assets hecause I ler has been no 

rJis tibutable event to allow For the withdrawal. ! 

De minimis distribution. 

If you have less than $5000 in your account 
· and have no contnbuted at all in the last 

· two year period. yo' may qualify for a 
de minimiS distribution as long c3S you have 

· not recei ed a prior distnbutl n under 

the de mlnlmus distribution provision 

7m l:> and sti ll vvorking 

Your pl- n may - but does not hav . 
Lo - permiL partiC"lpanLs who are stJl I 
working al age 70h (or older) Lo begin 
taking dlstribu IOns from the plan In the 

· ca lendar year they at tal ll age 701/,~ 

For more information about inservice 
withdrawals or to discuss any aspect of your 

account, contact a Nationwide representative. 



Defaulted Loans 
Once a loal IS 111 default. Federal law requires 

the entire loan amoun be reported to he 

Internal Rev nue Service as a deemed 

distribution - meaning the entire amount 

of the outstanding loan and accrued 

interest-to-date on the date of default will 

be includible in our income .:'Ire! is LJhjert 

t ordinary Income tax In year of default 

Suspension 0 P Y l1ents 
Due to Military Service 
In compliance I h USERRA Jnd o iller 

appllcabl laws. he plan may suspe d a 

participanL's obliga ion to repay a loan 

during the period in which he p rtiC'lpant 

IS serving on Active Duty witt1 the InJlital y 

L th expiration of thIS suspension. Lhe 

outstandll g loan balance. includ ng accrl d 
II terest and fees. WIll be re-amortl ed 

and the participant w ill be required 0 

ex cute an amended loan agreement or 
repay the recomputed I )alance In full 

You m .sl docurT'en ~hat <J sevpre financial 

har ship eXists and that 1_ cannot be 

relieved hrough any 0 ner rneans 

Please conlacl ?l plan represeqLative 

to learn more abot I he pl"Ocess )nd 

remember that not all circumstances 

qualify for d UE diS riblltion . 

You r enlployer rr,ay pen it employees 

t · take I an from 457(b) I l.Jn i'l~ 'OIJrltS . 

ompetltlve In erest rates -. CJ ··nerally 

"Pm e Rale+ 1%: and (('asol1able repayr en!' 

terms typical ly IP 0 ' : e years 

Before you request a plan loan, 
you m y want to conside r: 

• Taking a loan from your ( tirernent 

account I nay not be In your best 

irllerest. You mlls repay a re ax loan 

WIth after-tax dollars. With Interest 

• 	If you leave employrnellt. you lust I efJay 
Lh loan immediate y Failing Lo repay a 
plan loan IS a taxable ev"'nt 

• TIle trUt cost 0 rhe loar may be more 
han lh Interesl 'llone. You ay los 


th benefits of com ound ng 0 er time 


- a poten ially severe setback to your 


r tiremenl sav·ngs If the markeL gains 


significantly over the lIfe of your I an. 




How the Loan 
Program Works 
You plan 's loan program IS simi! r to programs 

that yo could f ind at any lending institution 
such as a bank 0 ' savings-and-Ioan. To quali fy, 
you musL complete and sign a loan application, 

Minimum / Maximum 
Loan Amounts 
The mi imurn loan amount is $1,000 , 

The maximum available I an amount IS 

50 % of your vested BC ount oalance up 

to $50 ,0 00 reduced' y any outstanding 

loan ba lance within the last 12 monLhs. 
minus any outstanding loan balance 
on the ay he loan IS m de, 

Terms and umber 
of Loans Allowed 

The maximum loan Lerm fO I' pnmary residence 
loa s IS fifteen (1 5) years fr m the date that 
the r oney s d isbursed. For other' loans, 
the maximum loan term is five years 

The plan's Loan programs permit 0 Iy ne 
outstanding loan from the p la,~ at any given 

time. If a articipant has an outstanding 
loan, a new loan Will not be grantee! pnor to 

ful l rep yment 0 " any outstanding loans. If a 
participant defaults on loan, the pClrticipant 

will not be granted another loan from he 

plan until the defaulted I an - includl g 

accrue interest and fees - is paid III fu ll. 

Stan ard Loan Fees* 

,Ap lieatlon fee 

, assessed on 
the anniversary 

date of the loan 
Annual fee 

I ' assessed on 

Defaul t fee f'	the date of default 

and paid annuall 


Insufficient . for each Insufficient 

Funds Fee fund payment 

Up to the m XI mum 
Variable Account 


Asset Fep. 
 Expense applicable 
unde the Plan 

• 	FI:.es are 5LJlJlet."t ~o ~I hJPQ0 dnd rnay va,v bv ~lar 1. f"1leiJse soC?al< 
\,.,th yCII.l! r\latonw~dt? Re{l)'esentJtlvt:: to dl~Cl.J$$ ail apolil ablc tees. 

p ments 
You must pay the ful l amount of 

each p yment (principal and interest) 

on the speCified du ate. 

Level payments of principal and interest 
must be made at Ie st monthly Dependl11~ 

on your plan, Nationwide may de it the 

savings or checking account of your choice 
or de ucL your loan payment for your" check. 

Loans may be repaid in full p rior to the term 

due dale Without penal ty if the payment 
is made With a lump sum payment 


